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Two-sentence summary of findings:
Gender segregation in regard to females only presenting soft news while males presented hard news is progressively decreasing. However, women are still found underrepresented as news talent compared to men. 

Summary of the previous study:
The most relevant study by Karly Craig, (Gender in local television news presentation: an analysis of TV news market in the U.S. Northwest) reveals that although women were found underrepresented as news talent compared to men, female news reporters present 16% more hard news stories. As for news anchors, females were less likely to appear presenting news stories in the small market (local stations), whereas the large market (nationwide stations) presented females and males equally. In this study, it was shown that gender isn’t an issue in the presentation of news stories anymore, but in fact, gender segregation still exists with females mainly being overrepresented as reporters and males mainly being overrepresented as anchors. Craig established a coding scale, with these categories: story topic, hard or soft, anchor gender voice over, reporter gender, expert source gender, and non-expert source gender.  This study found numerous similarities between large and small news markets regarding gender representation. 
Its most important foundation literature and how it relates to your own project:
The previous study by The U.S. Women’s Media Center (New research shines light on gender bias in major U.S. broadcast, print, online and wire outlets: Male journalists dominate most sectors) found that in the news industry, women were outnumbered by men by 27.3%. Julie Burton, president of the Women’s Media Center states, “Women are more than half of the population, but we don’t see or hear them in equal numbers to men. [This research] is about making sure who defines the story, who tells the story, and what the story is about, represents women and men equally.”

Julie Haener, anchor at KTVU in the Bay Area, shared with me her journey of getting to where she is now as an evening anchor for a local television news station. She studied broadcast journalism at the University of Washington while interning at KIRO-TV during her junior year. Haener got an internship 3 months after college at KNDO in Yakima. This internship allowed her to do everything: report, write, produce, shoot her own video, edit her own stories, and experience a little of anchoring. Before getting on camera, Haener does a lot of prep work. She first goes through the rundown of the show on her computer and looks over each story, specifically keeping an eye out for errors and making sure everything is easy to understand and everything is written in a conversational way. Haener informed me that Frank Somerville, her co-anchor, does the same on his reads. Once she approves the script, by initialing the script at the top and sending it off to the producer, she takes twenty minutes in the make-up room to touch up her hair and make-up. Five minutes before the show, she gets seated at the anchor desk to go over last-minute changes, if needed. Three important skills for her job as an anchor she mentioned are to be a good listener, good story teller, and to become interested in what’s happening around you. 

Corpus and method:
My corpus includes looking at the local DFW TV news channel websites.  The method is qualitative content analysis, in which the reporter/anchor was coded first as male or female, and then was coded as white or people of color.  In the qualitative analysis, I will use a coding system for male versus female representation and whites versus people of color representation in both anchor and reporter roles. 

Findings (you could have a small chart here):
The NBC-DFW station includes a total of 42 anchors and reporters: 23 of men and 19 of women. Of those 42 employees: 32 are white and 10 are depicted of color. The CBS Local News station consists of a total of 35 anchors and reporters: 18 of men and 13 of women. Of those 35 employees: 23 are white and 8 are people of color. As for the WFAA station, there is a total of 35 employees: 18 of men and 17 of women. With no surprise, of those 35 employees: 25 are white and 10 are people of color. 
	
	NBC-DFW
	CBS LOCAL
	WFAA

	# of Men
	23
	18
	18

	# of Women
	19
	13
	17

	# of Whites
	32
	23
	25

	# of People of Color
	10
	8
	10


Conclusions (and ideas for future research):
This mini-study fits much of the prior research on gender representation in news talent, in which females and people of color are still outnumbered by males and white people. There is a growth of females creeping up to meet the number of males in the news industry, but there is yet a large gap of people of color represented in the news industry. A larger study of small market gender and ethnicity representation could be attempted to see if this pattern continues, and this information could be compared to findings from studies of large market representation. For a longer research period, it would be interesting to note how long each anchor/reporter (male vs female, white vs color) had the time to report a story along with noting how many times each anchor/reporter presents a story. 
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[bookmark: _GoBack]Appendix (coding sheet; examples):

News Channel:

REPORTERS
# of Male Reporters:

# of Female Reporters:

# of White Reporters:

# of Reporters of Color:


ANCHORS
# of Men Anchors:

# of Female Anchors:

# of White Anchors:

# of Anchors of Color:
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